
WIEN-REAN AFRICAN
GENDER CHARTER

WIEN-REAN AFRICAN GENDER CHARTER



As the SDG Landmarked year 2030 draws near, the need to continually recognize 
and harness the deep nexus between gender and achieving access to affordable, 
reliable and modern energy cannot be over-emphasized
TThis is an imperative call for Africa. Huge gender gaps still exists in the traction 
gained on Sustainable Energy for All.  African women and girls, beyond being 
energy users and beneficiaries need to take up more roles as key drivers in 
extending access to sustainable modern energy, adopting energy efficient 
technologies and improving consumer behaviors.
TThe peculiarities of Africa in the eco space should be continually recognized 
and highlighted to attract human centered and innovative solutions that can 
mitigate barriers and limitations to accelerate gender inclusion.
ItIt is well established that if Africa must gain recognizable closure on existing 
SDG gaps, Women & Girls need to be involved from start to end in the design 
and implementation of energy services. Integration and inclusion of gender 
focal action plans is a primary element to attain energy access for all. This must 
be accelerated by all players, stakeholders, contributors and initiatives. 
DespiteDespite what has been achieved to date, more can and should be done. This 
inspires the development of the African Gender Charter.  The Charter is 
designed to by a collaboration of WIEN and REAN to promote partnerships in 
scaling up progress with a clear action plan towards:

  a. Driving the integration of gender perspectives and focus in the energy    
    value chain.
    b. Championing and Promoting gender initiatives that increase            
    participation of Women and Girls in Energy beyond the role of users and  
    beneficiaries.
  c. Enabling gender friendly organizational policies that promote grounds for  
    career growth of women and Girls.
  d. Promoting gender-STEM related activities that will ensure increased      
    participation of Girls in Energy in the future.
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|References: Pg3 Gender Equality & Charter guidelines; 
New Zealand Law societies|
|Status report Gender Equality in the Energy sector, C3E 
International,2019|



BENEFITS OF SIGNING UP THE CHARTER

PRINCIPLES
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a. The Charter is designed to promote increased joint and coordinated action 
of multiple stakeholders towards Women & Girls inclusion in the energy 
space.
b. The Charter is for all energy players in the African space across the entire 
value chain of energy services.
c. The Charter is focused on taking action that will make a real difference in 
accelerating women and girls’ inclusion.
d.d. It is designed to foster an improved culture and sense of responsibility 
towards gender perspectives.
e. Signatories are at liberty to choose the best way to meet the Charter 
commitments.
f. The Charter should be signed by a named person with a decision-making 
capacity to implement Charter commitments.
gg. Reporting on commitment progress by each signatory is not aimed at 
being intrusive but focused on measuring overall progress in improving 
gender inclusion in the African Energy space.

i. Signing up to the Gender Charter enables signatories to make a public 
statement of their commitment to improving gender inclusion in their efforts to 
contributing to the sustainable development goals.
ii. Charter signatories become part of a community committed to accelerating 
gender inclusion that will champion, develop and share best practice toward 
SDG actualization. 



In signing this Charter, I /we commit to take and assign responsibility where 
needed for meeting charter commitments. Signatories to the Charter will:
1. Strive to promote gender equality and inclusion of women and ensure 
organizational communications that support gender balance.
2. Contribute to gender inclusion in the transition to cleaner & renewable 
energy in Africa by lending a voice when needed.
3.3. Inspire and sponsor girls to study STEM related courses working with 
academic institutions and regulatory bodies.
4. Champion the increase in the number of women at the decision-making level 
in within circles of influence and the general society. 
5. Integrate a system that ensures gender disaggregated data in every project 
and obtaining same to inform interventions developed.
6.6. Design project and contract awards to include conditions such as gender 
balance and mainstreaming.
7. Support Women in Energy Entrepreneurs to build their capacity to access 
Green financing and opportunities.
8. Becoming advocates against workplace and societal Gender Based Violence 
in all its shades.
9.9. Develop and Implement interventions that empower Women and Girls to 
increase Agency and economic decision-making capacity.
10. Contribute to sharing practical approaches, best practices and data that can 
promote Gender Agenda in the actualization of SDGs by 2030.
11.  Commit to developing and implementing advocacy and awareness programs 
that takes this agenda forward in a meaningful way and reflects the opinion and 
of women as energy access partners.
12.12. Regularly review areas of organizational and company policies and practices 
with a gender inclusion lens e.g. recruitment, retention and promotion 
practices.
13. Report on progress against charter commitments every 2 years to the Gender 
Charter Organizing partners (WIEN and REAN). 

Signature:___________________________________________
Name :_______________________________________________
Organization:_________________________________________Organization:_________________________________________
Position:______________________________________________
Date :_________________________________________________

CHARTER COMMITMENTS
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Signing up to the charter is easy!

HOW TO GET INVOLVED WITH THE: AFRICAN GENDER CHARTER

REPORT ON PROGRESS
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 Sign the 
Charter to 

promote Gender 
Initiatives and 
Agenda.

Lend your 
voice, time and 
resources to the 
Gender 

Commitments.

Promote the 
Gender Charter 
to your 

community and 
Network. 
Spread the 
Word. 

For more information on the African Gender Charter

Women in Energy Network (wienergynetwork.com)
Renewable Energy Association of Nigeria(REAN)- rean.com.ng

Visit:


